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symposium, forum, panel discussion, dinner, viewing, receptlon arts
performance or similar event, offered by the entity responsible - organizing
and presenting the event, if attending or participating in their official capacity,
including:

(i) Participation in an event as a speaker or panel participant by
presenting information related to City of Calgary matters;

(i) Performance of a ceremonial function appropriate to thi  lember of
Council’s office; and

(ili) Attendance at an event that is appropriate to the official capacity of
the Member of Council;

b) Admission to a charity or community organization event offered by the charity
or community organization for whose benefit the event is being held

¢) Admission to a training or education program, including meais and
refreshments furnished to all attendees, if such training or education is
related to the Member of Council’s duties in office and in the interest of The
Citv:

——— -

$150.
PROCEDURE
Disclosure of Gift or Benefit

1. Aldermen shall file a statement of disclosure with the Manager, Office of the
Aldermen semi-annually of all gifts they have accepted valued at more than
$150.

2. The Mayor shall file a statement of disclosure semi-annually of al ifts accepted
valued at more than $150.

3. If a Member of Council receives multiple gifts or benefits under $150 from a
single individual or source in one calendar year, the received gifts or benefits
must be disclosed if the combined value of these items for the ce ndar year is
more than $300.

4. The Manager, Office of the Aldermen, shall post a summary of received
statements of disclosure from Aldermen on a s.. -annual basis  The ~ Tfice of
the Aldermen’s website in a Gifts and Benefits Register.

5. The Mayor shall post a summary of received statements of disclusure on a semi-
annual basis on The Office of the Mayor’'s website in a Gifts and Benefits
Register.

6. In the case that no gifts or benefits over $150 are received, this  all also be
noted in the semi-annual summary in a Gifts and Benefits Regi  on the

1spective websites.

7. Nothing in this policy prevents disclosure of gifts valued u  :r $150.
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The Statement of Disclosure Must Include:

1.

For physical gifts, a description of the gift or benefit, date it was received,
estimated value (where possible to estimate), source, and circumstances
under which the gift or benefit was received

For third-party hosting, the date, name of event, description of benefit (e.g.
“two hockey tickets, dinner, and hospitality”) and name of host.

For tickets to an arts and cultural event offered by the organization hosting
the event, the date, the name of the event, and the name of the
organization.

Policy Breaches

1.

Members of Council have a duty to help create a transparent, fair and
accountable municipal government. Accordingly, Members have a duty to
question whether another Member is violating legislation, ethics or behaviour
relating to Calgary’s government, as set forth in this policy.

Anyone who believes a Member is in violation of this policy may report their
concerns in accordance with The City’s Whistle-Blower Policy. Investigations of
violations and investigation outcomes will be administered in accordance with
The City's Whistle-Blower Policy and Program. The Whistle-Blower Program
ensures all reports received are appropriately reviewed. See: The Whistle-Blower
Policy CC026 for further information.

Members of Council may also report alleged violations of this policy in a
Personnel Item report to be brought to an In-Camera Meeting of the Priorities
and Finance Committee of Council.

Should a Member of a Council breach any of the principles as outlined in this
policy, the possible courses of action that are available to Council include, but
are not limited to:

a) Apology by the Member of Council to the imp: * 2d individual(s)

b) Removal of the Member from Council Commitiees other than
Standing Policy Committees or other representative bodies

c) Dismissal of the Member from a position of deputy Mayor or
Chairperson of a Committee

d) Educational training on ethical conduct provided by a third party at
the expense of the Member of Council’s office budget

€) Any action taken by Council should include a time frame and what
remedial action is expected

A decision to apply one or more of the actions detailed in (a-d) above requires a
Council resolution.

All substantiated violations and reports made through the Whistle-Blower
Program shall be reported by The City Auditor to Council in an In-Camera
Meeting of the Priorities and Finance Committee of Council..

Responsibilities
The Manager, Office of the Aldermen

Is responsible for providing guidance to all Members of Council concerning the
acceptance and disclosure of gifts and benefits received in acting out their duties
of office.

Is responsible for ensuring gifts and benefits disclosed by Aldermen are tracked
and posted in a Gifts and Benefits Register on the Office of the Aldermen’s
website on a quarterly basis .
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Office of the Mayor
» |s responsible for ensuring gifts and benefits disclosed by the Mayor are tracked
and posted on the Office of the Mayor’s website on a quarterly basis.

Policy Alignment
» Ethical and Respectful Conduct Policy for Members of Council (P osed)
*  Whistle-Blower Policy CC026
¢ Transparency and Accountability Policy CC039

AMENDMENTS

None. New policy
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