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BACKGROUND %

In pursuing democratic accountability and transparency, it is necessarythe
individual or organization influence, or perceive to influence, Council acti
exchange for gifts and benefits.

It is common for Members of Council to receive gifts and be ng out their
duties of office. This policy provides Members of Council process to handle
these gifts and benefits.

PURPOSE

e This policy prov@ nce for Members of Council on:
o] a ifts and benefits to accept in acting out their duties of
A hd

nsistent processes for the acceptance, tracking and disclosure of

Q
E

USIONS

o This policy does not apply to donations of land, services or funds that are
contributed to The City of Calgary for the benefit of specific projects or the overall
organization.

DEFINITIONS
For the purposes of this policy
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Gifts and Benefits:
e Items, services and entertainment of value that are received by Members of
Council for their personal use. Gifts and benefits include, but are not limited to:

e Money, tickets to events, memberships, real property, clothing, jewelry,
food or beverages, discounts/rebates on personal purchases or
subsidized drinks or meals, entertainment, participation in
recreation activities and invitations to social functions

Member of Council:

e A Member of Council, including the Mayor, duly elected, W@ﬂs to hold

office at The City of Calgary.

Immediate Family:
e A Member’s spouse or adult interdependent part e\Member’s children, the
parents of the Member and the parents of the Me $ spouse or

POLICY

1. Members of Council shall not solicj mandor request any gift or benefit by
virtue of their position.

2. A qift or benefit provided to a

lember'ssimmediate family or the Member’s staff,
with the knowledge of the Member, that is connected directly or indirectly to the

performance of the Me duties of office, is deemed to be a gift to that
Member and must be di d as per this policy.
3. Members of Councit'rx iS¢

policy.
4. A Member
cards. Thi

5. Notwithsta
exoies such as AUMA or FCM. Such compensation in addition to regular

uncil compensation, however, should be fully disclosed under this policy.
thstanding (4) above, a Member of Council may receive honoraria for
services rendered, such as speaking at a conference, where such services are
directly linked to the members office. Such honoraria shall be disclosed under
this policy. It is acceptable to have the hosts of such events reimburse or cover
costs and expenses related to attendance, and these reimbursements shall be
disclosed as per the Ethical Conduct Policy for Members of Council.
Compensation for outside work not linked to the Member’s office is not covered
under this policy.
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7. Members of Council and their staff may accept admission to events. The
event, plus\all related expenditures (e.q. ticket, food, transportation, hotel),
must bédisclased in accordance with this Council policy if the value
exceeds $150.

proceplre )

Di eof Gift or Benefit
Q ouncillors shall file a statement of disclosure with the Manager, Office of the

Councillors semi-annually of all gifts or benefits they have accepted valued at
more than $150.

2. The Mayor shall file a statement of disclosure semi-annually of all gifts or
benefits accepted valued at more than $150.

3. If a Member of Council receives multiple gifts or benefits under $150 from a
single individual or source in one calendar year, the received gifts or benefits
must be disclosed if the combined value of these items for the calendar year is

more than $300.
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4.

5.

7.

The Manager, Office of the Councillors, shall post a summary of received
statements of disclosure from Councillors on a semi-annual basis on The Office
of the Councillors’ website in a Gifts and Benefits Register.

The Mayor shall post a summary of received statements of disclosure on a semi-
annual basis on The Office of the Mayor’s website in a Gifts and Benefits
Register.

In the case that no gifts or benefits over $150 are received, this shall al

noted in the semi-annual summary in a Gifts and Benefits Register o Z%
respective websites.

Nothing in this policy prevents disclosure of gifts valued under $X50

The Statement of Disclosure must ideﬁ&/{ollowinq:

e-e --=-- -.--- -,:".A'sf-:\'az- -
ots_dinner_and hosp \‘h“'.,

', o the ., ...,v.ﬁ _»_,_,.... me

N
Gift or benefit type (phvsical%vent);

ol

Name of the event and description of associated benefits, or description of

physical gift: \M Q
Estimated value (Wf@es%s ible to estimate);

Source of the gift-or.bénefit, and date of receipt;

Member of Courfeil, and’'ward:

Recipient(

o [ |2 [0

Date on which the gift or benefit was reported.

Policy Bre S
1. Me Council have a duty to help create a transparent, fair and
able municipal government. Accordingly, Members have a duty to

n whether another Member is violating legislation, ethics or behaviour
ing to Calgary’s government, as set forth in this policy.
Anyone who believes a Member is in violation of this policy may report their
concerns in accordance with The City’s Whistle-Blower Policy. Investigations of
violations and investigation outcomes will be administered in accordance with
The City’s Whistle-Blower Policy and Program. The Whistle-Blower Program
ensures all reports received are appropriately reviewed. See: The Whistle-Blower
Policy CC026 for further information.
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3. Members of Council may also report alleged violations of this policy in a
Personnel Item report to be brought to an In-Camera Meeting of the Priorities
and Finance Committee of Council.

4. Should a Member of a Council breach any of the principles as outlined in this
policy, the possible courses of action that are available to Council include, but
are not limited to:

a. Apology by the Member of Council to the impacted indiv
b. Removal of the Member from Council Committees other t
Policy Committees or other representative bodies
c. Dismissal of the Member from a position of deputy N
Chairperson of a Committee

d. Educational training on ethical conduct provid
expense of the Member of Council’s office

e. Any action taken by Council should includ
remedial action is expected

d party at the

ame and what

1.5. A decision to apply one or more of the ns.detailed in (a-d) above
requires a Council resolution.

2:6. All substantiated violations and e yade through the Whistle-Blower
Program shall be reported by The City to Council in an In-Camera

Meeting of the Priorities and FinaneexCommnittee of Council.

Responsibilities

The Manager, Office of the Couneillor
e |s responsible for providi idance to all Members of Council concerning the
acceptance and disof gifts and benefits received in acting out their duties

of office.

e Isresponsible f ng gifts and benefits disclosed by Councillors are tracked

and posted ih.a Gi nd Benefits Register on the Office of the Councillor’s
website on.a @r erly basis .
ayQr

Ethical Conduct Policy for Members of Council CC042
¢ “ Whistle-Blower Policy CC026
e Transparency and Accountability Policy CC039

e

AMENDMENTS
None. New policy
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