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GOAL 5. Develop a Declaration of Commitment that recognizes the long and vital role of Aboriginal people in Calgary's history. 

I STRATEGIES STAKEHOLDERS CITY OF CALGARY 

l Strategy 5.1 - CAUAC will research existing declarations in other cities CAUAC and CNS; Aboriginal Issues S rateSf!itCOUNCIL CHAMBER 
(Winnipeg, Thunder Bay, and Toronto) and Aboriginal communities. 

£-818-2014 
I Strategy 5.2 - CAUAC will consult with the Aboriginal community to Aboriginal community and Treaty 7 \'F( ~ 0\ -Do83 
, raise awareness and support for the development of a declaration. ITEM: , 

"'" • Strategy 5.3 - CAUAC will develop a 'declaration' document, raise Mayor and Council; Administration CITY CLERK'S DEPARTMENT 
awareness and support with individual Council members, and present 
for approval by Council. 

GOAL 6. Support the City in recognizing and celebrating the contributions of Aboriginal people within The City of Calgary. 

STRATEGIES 

Strategy 6.1 - CAUAC will present the David Crowchild Achievement 
Award and Aboriginal Youth Achievement Award annually. 

Strategy 6.2 - CAUAC will utilize the internet, social media and public 
communication strategies to engage interest and participation. 

STAKEHOLDERS 

Corporate Properties and the Aboriginal Community 

CAUAC members and City Administration 

GOAL 7. Internal alignment of CAUAC to The City's policies, plans and initiatives. External alignment with stakeholders who have a 

vested interest to partner with The City of Calgary to advance Aboriginal interests. 

STRATEGIES 

Strategy 7.1 - CAUAC will provide ongoing support to The City of 
Calgary Human Resources' Diversity and Inclusion Framework,and 
support strategies that benefit and increase Aboriginal employment 
participation with in The City of Calgary. 

STAKEHOLDERS 

Corporate Services; Human Resources 

~ 
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