Summary of Responsibility Changes
Deputy City Manager and General Managers

Calgary |

Deputy City Manager - Brad Stevens:

1. Lead Infrastructure Calgary, a new initiative to oversee and recommend to Council a corporate infrastructure investment program

2. Supply Management

3. Real estate services:
i.  Real estate in Corporate Properties and Buildings (CPB) joins real estate and development services in Office of Land8%rviCii§j g
ii. CPB tofocus on facility maintenance and assume responsibility for vertical project management for Community Sgfyié

4. Intergovernmental and Corporate Strategy:
i. Includes regional planning

General Manager, Planning & Development - Stuart Dalgleish:
1. Planning & Development:

i.  Includes growth management

ii. Includes implementation of the Off-site Levy Bylaw work plan
2. Managing Director Joel Armitage:

i.  Assumes responsibility for enhancing the quality, consistency and timeliness of decision making in the planning applications approval process

ii. Responsibility for making decisions between business units when there are differences of opinion about development permit and other

applications or conditions associated with them

General Manager, Community Services - Kurt Hanson:
1. Affordable housing initiatives and policy from Office of Land Servicing and Housing to join Calgary Housing

Chief Financial Officer - Eric Sawyer:
1. Assessment

General Manager, Urban Strateqy — Rollin Stanley:
1. Strategic assignment housed in City Manager’s Office
2. Delivery of a comprehensive urban strategy:
i.  Includes redevelopment potential of the Municipal Complex/Arts Commons/Olympic Plaza Civic District, West Village, and City-owned and
other lands in the downtown core, inner city and urban corridors
i. Includes redevelopment potential of lands along the Green Line
3. Increased focus on projects such as the Main Streets Initiative (urban corridors)
4. Continued service as The City’s “Chief Planner” in advising Council at public hearings and on complex planning matters
NOTE: Changes effective March 1, 2016. Operational needs may lead to a further refinement of structures, processes, business unit names, job
titles, and budgets to support objectives.
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