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Calgary Our Commitment 

City Administration is committed 
to becoming an anti-racist 
organization that values equity, 

diversity, and inclusion. 



Calgary 

Calgary Fire 
• Conditions leading to current state 

occurred over many decades 

• Allegations are thoroughly investigated/ 
privacy maintained 

• Learning from the past to inform future 

• Leveraging corporate systems for & with 
Calgary Fire 

• Formally engaging members from 
racialized & other marginalized groups to 
inform change 

• Committed to creating lasting change & 
improving culture 



Calgary Calgary Fire Context & Actions 

2008 - 2015 2016 - 2020 2020+ 

• Incidents reported & 
investigated 

• Internal reviews 

• Diversity & Inclusion 
Framework 

• Community outreach 

• Incidents reported & 
investigated 

• Internal reviews 

• Respect & Inclusion Division 

• Advisory Council on Inclusion 

• Incidents reported & 
investigated 

• Joint Human Relations 
Council (Firefighters 
Local255) 

• Independent Safe 
• Unique training programs Disclosure Office 

• Unique training 
programs 

• Inclusion Approach 2021 
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Calgary Calgary Fire Diversity & Inclusion Framework 

Vision 

A diverse, inclusive and respectful 
workplace that attracts and retains a 
talented workforce broadly 
representative of the citizens and 
communities we serve. 

To build on the richness of our diverse 
perspectives, experience, knowledge 
and skills to meet the needs of those 
we serve and enable their full 
inclusion in the life of their city. 
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Calgary Calgary Fire Inclusion Approach 2021 

Set Expectations & Hold People Accountable 

Raise Competence 

Engage Employees 

Apply an Inclusion Lens 

Review Systems 

Measure Progress 
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Calgary Calgary's Commitment to Anti-Racism 
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MHUng: Cont>ned MN•ng of Council 

IIB11Ung Daa: 20'20 Jure 1!; 

NOTICE OF MOTION 

RE: CALGARY'S COIIIIITIIENT TO ANTI-RACISM 

Sponao~ng Coundllorja): WARD SlJTHERLAND. JOE f,IAGUOCCA, JYOTI GONDEJ(. GEORGE CHAHAL, 
JEFF DAVISON. DRUH FARRELL. EVAN WOO!.LEY, GIAN-CARl.0 CARRA. 
RAY JONES, JEROMY FAAKAS. SHANE KEATlN_G. MAV_9R NENSlfl 

WHEREAS recent protests as pat d the Black Lives Matter movement haw ar1iculaled the dear and 
corr-.,elllng reasons tD redoli>le our efforts 10 adlieye structural adtustments lo e.ltislmg Hlequa[ilies within our 
City and our society by listening to and lean'Ung from those who have been impacted b~ systemic racism; 

ANO WHER&-5 T ... C~y ct Ga!gor; 113 -..S lo ld .. oty And a<l<ln,ss OIAJ<<Unll lnoqulllitiH ••I"""'"°'"' l>jl 
Ola' QIIZet\t """"9h o YOl!Ofy ol Po~ and inlllo..-, lnwd,ng bu1 Aol llffll\Od to: Iha Soda! WotbolnQ Pc&y. 
Worc.omlng Communlttes Pol.cy. Gender Equity. Diversity and Inclusion Slretegy, MultkuNural 
Co!M1UOalions & Engagement Strategy, Resilient Calgary S•ategy and the WMe Goose Flying Repo<t: 

AND WHEREAS in 2006. The City of CaJgary became a member of the Canadian Coalltlon of Municipalities 

11go ... , - ond Dio<tmn<lioo (COMRD. --.. Ca""®ln Co.stlon 01 lndvllYO Mll'Jclpallilo 
(C\/,1)), COfMU1tn91Du.-W.0 1ni11i>M, ID II- o.1 lonno ol diOCITllNtlon ~•'"""ID building open 

..., 1n, 11 ..... - . 

AND WHEREAS Kl Fafl 2019, Calgary City Coural unanimously opposed Quebec's 81ft 21 (An Act R,upe<liog 
the l.aicify at the Slate) and agreed to continue lo support building a wek:oming city where everyone has 

acoess lo opportWlity and prosperity; 

AND WHEREAS on February 3 2020, City Council eslablished a Community-Based Publlc Safety Task Force 

,,_. w'I n,pan bOd< 10 Counal v.ilh ils --and •ooommcndotlo<ls retB, ng 10 ldanliljlng ono #lklres,;,g 
-~-••••n•SVlolencc. indudrlgg""9' ooagun vlo!OnOO. bo.r.ed on lho Ta,k Fo,ce·o 
qageme,,i ..tlo CC>!11ll'llMy-. rOYlow 01.,..a,,g 11<oqroms oncl .. rv1c:es loall!y and io OV>or rOlovo,v 
juri,ddloM" • ..-...,ldlng lh>! lno Tallk Fora, wll bo ~ lng ..W, IMlgln>!i,od CDIM\I.W!ltlos. lndlldlng 
Black and Indigenous communities, as part of this wort, 

AND WHEREAS lhe Alberta Urban Municipalitles Association"s (AUMA) Welcoming & lndusive Communities 
Toolkit in rwfrwtr'ltlip with thl'I r...nvf1mrm,nt r,f Alberta, ·1upports muntcipalitie& to irnpltwnent po~oios and 
practices to help 0'1'9rooffle dsues Of raciam and discrimination~; 

ANO WHEREAS desptte lhe prevalence of these aforementioned policies and programs, structural inequalities 
i:,onbt ond 11R1nc,r mo,gil01lro mar,y C<>!goriono. por1iwArly thooo vmo ore 81ocl<. lr>dlQCnDllJ ono PeopiO DI 
Colo<rf. \\l'oll fho .,.._N<>O ..,,>blo tollvo l.Yes ol !ul po1onllol •ncl·a!aolty: 

ANO WHEREAS lhoA!borul CMI l.llcnios Reoonrch ~nlro hos dol1ncd •Anti-Racism" os l>elt,g ,n., acllvo 
proc,cs, o1 ir!<n,!)lno and ""rrinomg mdsm bl' cl<>oglng oystoms. org.-llonol • uucru<e5; l)Olicies oncl 
practices and awtudes. so lhat power is redistributed and shared equitably· 

ISC Proleaed Page 1of3 
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Calgary An Anti-Racism Model For Municipalities* 

Community 

®:® 

Representation I I Prevention I Employment Equity 

Community Protection Against 
Staff Training Investments Profiling 

I Public Events Practices, Principles & 
Municipal Services 

Codes of Behaviour 

Awards & Recognition Education & Training Institutional Services 

I I I Partnerships 
Accountability for 

Decision Making 
Behaviour 

* https://ieim.ugam.ca/lMG/pdf/Cahiers CRIEC 28 2005 en.pdf 
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Calgary 

Anti-Racism 
Action 

Committee 

• 
I 
I 
I 

+ 

Consultant ~ 

Actioning the Anti-Racism Model 

The City of Calgary Anti-Racism Action Plan 

Community Stream Public Safety Stream Organization Stream .. Consultant 

I Community 11 Organization I 
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Calgary Streams of Work - Update 

Community 

®:® 
• Capacity building 

funds 

• Anti-Racism 
Action Committee 

• Lead starting 
March 

• Consultant 
pending 

• Work with Calgary 
Police Service 

• Monitor task force 

• Recruitment for 
Lead 

• Lead hired 

• Consultant pending 
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Recommendations 

That Council: 

1. Receive this presentation for the Corporate Record; and 

2. Direct that the verbal update and discussion be held 
confidential pursuant to Section 24 (Advice from officials) 
and 27 (Privileged information) of the Freedom of 
Information and Protection of Privacy Act. 


