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Previous Council Direction 
 

On 2019 July 22, through the Gender Equity, Diversity and Inclusion Strategy report (CPS2019-

0729) Council:   

 Approved the Gender Equity, Diversity and Inclusion Strategy and directed 

Administration to implement the actions outlined; 

 Accepted the report as the report back on the Gender Equity and Diversity Baseline 

Assessment Council Innovation Fund application (PFC2018-0910);  

 Directed Administration to develop a measurement plan and report back to Council on 

progress of implementation through the SPC on CPS no later than Q4 2020. 

On 2018 July 30, Council approved Council Innovation Funding for the Gender Equity and 

Diversity Baseline Assessment in the amount of $170,000 (PFC2018-0910).  

On 2018 May 2, through the Gender Equity and Diversity Scoping Report (CPS2018-0362) 

Council directed Administration to:  

 develop a strategy to advance gender equity and diversity and report back to Council 

through the SPC on CPS no later than Q2 2019; and,  

 complete a gender equity and diversity baseline assessment with respect to: community; 

Council Boards, Commissions and Committees; and The City’s workforce, to inform the 

development of the strategy. 

On 2017 July 13, Council approved the Gender Equity and Diversity Notice of Motion (NM2017-

19), which directed Administration to undertake a scoping report in consultation with key 

stakeholders in three specific areas:  

 Advancing the profile and awareness of gender equity and diversity, including current 

measures, within the community;  

 Advancing the profile and awareness of gender equity and diversity, including current 

measures, for City Boards, Commissions, Committees and Council;  

 Advancing the profile and awareness of gender equity and diversity, including current 

measures being taken within The City’s workforce;  

And report back to the Standing Policy Committee of Community and Protective Services on the 

merits of reflecting similar models in Calgary’s context no later than Q2 2018. 

 

 

 

 


